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HEALTH & SAFETY POLICY 
 

 

CONTENTS Section 1 General Policy Statement 

 

                                    Section 1a      Monitoring and Auditing Arrangements 

 

   Section 2 Responsibilities and Organisation 

 

   Section 3 General Arrangements for Health & Safety 

 

 

 

Note:  

 

For further information and or more detail, refer to documentation from the 

Health & Safety Executive web site that is on display on the Health & Safety 

notice board in the office, the “Construction Site Safety 2008” (GE 700) or the 

“Site Safety Simplified” (GE 706) held in the office.   

                   

 

                                       

 

“Thames Water Code of Practice for Work in Confined Spaces” and other 

documentation available on request. 

 

 

 

 

 

 

 



 

 

 

3 

 

 

 

 

SECTION 1 

 

GENERAL POLICY STATEMENT 
S & D Services will comply with its legal duties in order to provide a safe and healthy working 

environment for its employees and all others affected by its activities and will take positive action to 

ensure that all who are or could be affected by our operations do not have their Health and Safety 

adversely affected. 

 

S & D Services will ensure that we meet our legal requirements and where it is possible and practical 

to do so, the company will exceed these minimum requirements. This will apply equally to companies 

with whom we contract or subcontract. 

 

OBJECTIVES  
Our intentions are to maintain the highest standards of health and safety for our employees, other 

contractors, members of the public and any others who may be affected by our works and to ensure we 

achieve this we will 

 

 

1. Encourage and develop training and information to enable all employees to actively maintain 

the highest standards of health & safety for themselves and others and consult with employees 

and others who work under our control to ensure that arrangements for health & safety 

management are practical to implement and are effective. 

2. As far as is reasonably practicable, fully and effectively control the health and safety risks 

arising from our works activities in cooperation with employees, other contractors, clients and 

other relevant parties and duty holders. 

3. Ensure that accident and ill health prevention is given the highest priority, commensurate with 

business objectives in all company operations. 

4. Investigate and implement corrective action, so far as is reasonably practicable, for any lapses 

in health and/or safety performance. 

5. Provide and ensure that all plant and equipment owned, used or hired is appropriate, safe to 

use and properly maintained, inspected and tested 

6. Ensure that all equipment, materials and substances used are appropriate for their intended use 

and are used, handled and stored safely. 

7. Ensure that all employees are provided with sufficient information, training and instruction to 

competently carry out their work activities. 

8. Ensure that all working places are maintained in a a safe and healthy condition 

9. Provide adequate resources, including financial, and access to competent health and safety 

advice to achieve the aims of this policy. 

10. Review and revise this policy statement as necessary to meet changes in company operations 

and legislation or at least yearly if not before.  

 

Signed ..... Steve Sampson...                          Dated…January 2013 

 

Steve Sampson, Managing Director 

 

January 2008     Amended (1) April 2008    (Review Date January 2014) 
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SECTION 1a 

 

HEALTH & SAFETY 

 

Monitoring & Auditing Arrangements 

 

 

Monitoring of health & safety is undertaken on a daily basis. 

 

Ultimate responsibility for Health & Safety and the Health & Safety management 

system lies with the Managing Director who will constantly monitor the works and 

processes employed and will check and update as necessary or at least on a yearly 

basis (January). 

 

We are a small team undertaking operations ranging from short duration of as little as 

two hour. Due to this, monitoring of Health & Safety is often by way of highly trained 

staff self assessing as their own work progresses, spot checks undertaken at random 

by managers/directors and close liaison between all parties to ensure implementation 

and constant improvement in all systems. Managers/directors are often part of the 

working team on site during longer operations. 

 

Constant assessing and re-assessing of our various works operations are undertaken 

by management and senior staff to ensure the systems employed are to the highest 

standard. 

 

An open dialog between management and employees is positively encouraged to 

ensure even minor concerns can be addressed before problems occur. 

 

All regular operations have Risk Assessments & Method Statements that are updated 

at least on an annual basis (January) or sooner if changes arise. 

 

Complex or hazardous operations will have Specific Risk Assessments & Method 

Statements prepared by a senior manager/director in advance of the works that will in 

turn be checked by the operatives before commencement and monitored throughout. 

 

All auditing and compilation of accident and incident records is the responsibility of 

the Managing Director. 

 
 

 

Signed……… Steve Sampson..            Date………January 2013………………….. 

 

 

Steve Sampson - Managing Director    

 

January 2008   (Review January 2014) 
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SECTION 2 

 

RESPONSIBILITIES & ORGANISATION 

 
 

 

ORGANISATION 

 

The Managers and Directors of the Company together with senior members of staff 

meet to review the Health & Safety Policy regularly.  (At least quarterly). 

 

Any changes in the Health & Safety Policy to be implemented immediately to suit the 

needs of the business and to be communicated to all employees verbally, by way of 

the Health & Safety notice board located opposite the welfare room and where 

necessary due to importance, in writing by inclusion their wage packets. 

 

 

MANAGING DIRECTOR 

 

The Managing Director has the overall responsibility for the establishment, 

implementation and monitoring of the Company’s Health & Safety Policy. 

 

The Managing Director will: - 

 

 Continually monitor the Health & Safety Policy and update where appropriate 

in accordance with changing work practices, legislation and requirements of 

the Health & Safety Executive with a full review 12 monthly (January) 

 Ensure its implementation 

 Ensure all staff members are fully conversant and understand the Health & 

Safety Policy 

 Ensure all incidences are reported promptly and adequate records maintained 
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MANAGERS & SUPERVISORS 

 

To understand and put into practice the Company’s Health & Safety Policy by 

ensuring: - 

 Vehicles, Plant and Equipment be inspected regularly and maintained at least 

to the manufacturers specifications, records of such to be maintained and any 

repairs to be dealt with immediately. “Provision and Use of Work Equipment 

Regulations 1998” (PUWER) 

 All staff adequately trained and informed of procedures to allow them to 

comply with any relevant regulations and undertake their duties in a safe and 

competent manor 

 Ensure appropriate Health & Safety Notices are displayed 

 Arrange Health & Safety Meetings to keep employees fully informed of any 

appropriate changes within the Policy which may affect their duties 

 Ensure Risk Assessments, Method Statements and COSHH assessments are 

provided and followed.  

 Ensure examples are set for all employees to follow. 

 Ensure the appropriate Health & Safety standards are being adhered to whilst 

on site and that the appointed Supervisor on site is in complete control of the 

works and crew, operatives and matters that may affect the public and other 

contractors. 

 Ensure the appropriate protective clothing is being worn at all times 

 Ensure all staff are fully trained and physically fit to undertake the task they 

are expected to do and are aware of and conform with the procedures 

regarding Health & Safety whilst on site  

 Ensure that any hazards arising are dealt with using the correct procedure and 

records made 

 Ensure that First Aid requirements are being complied with  

 Ensure that the appropriate Fire Equipment is easily accessible and procedures 

are understood 

 Ensure that where it is applicable, all works comply with the CDM 

Regulations 2007 

 Staff are adequately trained in the safe use and storage of any hazardous 

materials they could reasonably be expected to use or encounter in their work. 
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INDIVIDUAL RESPONSIBILITIES 

 

It is the duty of every employee to: 

 

 Take reasonable care for the Health and Safety of themselves or others who 

may be affected by their acts. 

 Wear the appropriate personal protective equipment and clothing as issued 

together with anything else provided or in accordance with any Risk 

Assessment, at all times for their own safety and that of others 

 Co-operate with their employer, managers and supervisors on all matters 

relating to Health & Safety 

 Adhere to all Health & Safety regulations regarding the use of hazardous 

chemicals, substances, plant and vehicles and alert Supervisor of any defects 

that occur 

 Comply with any “Site Specific” rules and regulations and immediately report 

to their supervisors any potential hazards noticed. 

 Not intentionally or recklessly interfere with or misuse anything provided for 

Health, Safety or welfare 

 Work with managers and supervisors to improve Health & Safety 
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SECTION 3 

GENERAL ARRANGEMENTS FOR HEALTH & SAFETY 

 

HEALTH & SAFETY INFORMATION 

 

S & D Services’ Managers hold copies of the Health & Safety Policy and make this 

and all other information appertaining to Health and Safety available to members of 

staff at all times with at least one copy posted on the Health & Safety notice board. 

TRAINING 

 

The appropriate training is provided to ensure that employees are as follows: 

 Understand their Health & Safety procedures including how their action link 

with others who may be affected by their works 

 Capable of operating the appropriate plant and equipment 

 Capable of carrying out their duties to a satisfactory Health & Safety standard 

 Training will be given to all new employees with regards to their duties and in 

accordance with this Health & Safety Policy. Training will be on going to 

meet the requirements of the individual employees work duties and changing 

regulations. 

CONSULTATION 

 All employees will be in possession of their own copy of the Policy and 

Responsibilities including the “Employees Health & Safety Handbook” 

 The Managers are available for discussions regarding Health and Safety 

matters with employees at all times and employees are positively encouraged 

to do so. 

 

SUB-CONTRACTORS 

 All workers working on site directly or indirectly must adhere to the standards 

within this Policy and all other regulations appertaining to the work. 
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REPORTING OF ACCIDENTS 

General 

 ALL accidents must be entered in the Accident Book that is held in the main 

office and reported to the Managing Director for investigation and corrective 

action (If required).  

 Such accidents will be reported to the Health & Safety Executive where 

applicable in accordance with the Reporting of Injuries, Diseases and 

Dangerous Occurrences Regulations 1995 (RIDDOR) (amended 6
th

 April 

2012) 

Death, Major Injury, Dangerous Occurrences 

 The Health & Safety Executive must be informed of any accidents on site 

immediately (Refer also to CDM below) in accordance with the Reporting of 

Injuries, Diseases and Dangerous Occurrences Regulations 1995 (RIDDOR) 

(amended 6
th

 April 2012) 

7-Day Accidents 

 Any accidents which prevent an employee working for more than 7 days 

excludes the day of the injury but includes days that would normally be non- 

working days requires a written report to the Health and Safety Executive on 

Form 2508 in accordance with the Reporting of Injuries, Diseases and 

Dangerous Occurrences Regulations 1995 (RIDDOR) (amended 6
th

 April 

2012) 

Member of Public 

 A Form 2508 is required for a member of the public injured 

Acts of Violence 

 A Form 2508 is required if an employee is involved in an Act of Violence if 

he/she is unable to attend work for more than 3 days 

Gas 

 Gas incidents must be reported immediately to the appropriate 

supplier/installer. (A Form 2508 is required G1/G2 may be required) 

Notifiable Diseases 

 A Form 2508A is required if an employee is suffering from a notifiable 

disease and the Health and Safety Executive must be informed immediately - 

Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1996 

(RIDDOR) (amended 6
th

 April 2012) 

Record Keeping 

 The Managers must carefully maintain copies of written Reports and Form 

2508s. Managers must also maintain records of accidents where the person 

cannot work for 3 days. The three day period excludes the day of the injury 

but includes days that would normally be non-working days (forms ABR & 

ABC) 
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Hazardous Substances (COSHH) 

 The Managers are responsible for ensuring all hazardous substances those 

used as well as those produced as the by-product of a work activity are 

used/controlled in accordance with a COSHH Assessment. “Control Of 

Substances Hazardous to Health Regulations 2002” 

 The Managers are responsible for ensuring that all employees are made aware 

of hazardous substances and that the appropriate training is provided in the 

use of such substances to reduce the risks associated with particular care given 

to Asbestos by way of the “Control of Asbestos at Work Regulations 2002” 

 The Managers are responsible for checking all hazardous substances before 

purchase and use and to determine, where possible, if safer alternatives are 

available.  

 Assessments will be reviewed every 12 months (January) or when the work 

activity changes, new materials are used, whichever is soonest 

 

ASBESTOS  

 

“The Control of Asbestos Regulations 2012” 

This material is found everywhere including many unexpected places and requires 

very specific training to handle it, as it is extremely dangerous.  

 

It is our policy that we do not work with asbestos. 

 

All staff will be professionally trained in “Asbestos Awareness” to identify possible 

sources and where found or suspected we will: 

 

 Stop work immediately, secure the area to ensure no one can disturb 

the material and report to a senior manager 

 Arrange for inspection and testing by a “Licensed” specialist 

 Arrange for a “Licensed” specialist to remove the material if 

necessary. 

 Only restart work after site/area has been cleared and signed off 
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First Aid 

 A First Aider must be appointed on the premises site determined by numbers 

of staff/operatives and hazards of work with the name of the person(s) 

appointed known to all members of staff and displayed in the work place 

A First Aider must: 

 Call an ambulance if appropriate 

 Give First Aid when necessary in accordance with the training provided  

 Record the details of all accidents 

 Check stock of first aid equipment and keep things up-to-date 

 The First Aider appointed must ensure that all vehicles are correctly stocked 

with the appropriate First Aid materials 

 Appointed persons - N. Chowdhiry – Sam Wadham - T. Letten  

 Qualified Emergency First Aid - S.Sampson – Petra Hallett  

 

Fire Precautions 

 The designated Fire Officer (The Managing Director) on the premises must 

ensure all requirements comply with the Regulatory Reform (Fire Safety) 

Order 2005 and that the Evacuation Plan is tested and sufficient. 

 Alarms are to be tested at least each January in line with the procedures. 

 All employees must be informed of Fire Procedures and the Fire Risk 

Assessment. 

 

 

 

Occupational Health 

 The Company must ensure all employees are medically fit for work in 

accordance with their duties 

 Employees may be required to take a further medical examination periodically 

in accordance with such duties as Confined Space Entry and the use of 

Breathing Apparatus 

 Immunisations against Tetanus, Polio and Hepatitis must be maintained for 

appropriate members of staff in accordance with their duties                                                                                                   

 HSE Working with Sewage (Guidance Notes) 

 Hand Arm Vibration. Vibrating machinery/equipment has specific risks and 

may require careful monitoring. See specific section below. 
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Maintenance and provision of Vehicles/Machinery etc 

 All Equipment, plant tools and machinery must comply with the “Provision 

and Use of Work Equipment Regulations 1998” (PUWER). 

 Vehicles, High Pressure Water Jetting Units etc must be serviced at regular 

intervals and maintained to at least the manufactures recommendations to 

ensure a high standard of safety and to comply with PUWER. High Pressure 

Water Jetting units will be serviced at the same time as the vehicle they are 

part of or normally associated with. 

 All lifting equipment including but not limited to tripod, winch, harnesses and 

“Life Line” ropes etc must be maintained to a high standard. It must comply 

with and be maintained and tested to the standards laid out in the “Lifting 

Operations and Lifting Equipment Regulations 1998” (LOLER). It must also 

be thoroughly examined before each use by a competent person.  

 Employees must report any defects involving equipment immediately to the 

Managers under the “Management of Health and Safety at Work Regulations 

1999” (MHSWR) and the “Health and Safety at Work Act 1974” 

Manual Handling 

 It is the company policy that manual handling activities shall be eliminated 

wherever possible.   Where it is not possible or is impracticable to eliminate, 

provision of mechanical aids shall be employed.  Where this is not possible 

suitable and sufficient training on manual handling techniques shall be 

provided to all relevant persons. 

 Where manual handling is necessary the risk of injury and/or damage as a 

result of manual handling operations shall be assessed “Manual Handling 

Operations Regulations 1992” 

Noise at Work 

 Compliance with the “Control of Noise at Work Regulations 2005” must be 

adhered to at all times. This stipulates that where noise levels may exceed 80 

decibles (Lower exposure action values), the risk to employees must be 

assessed. It also states that hearing protection must be provided.  

 High-pressure water jetters are the only equipment used by S & D Services on 

a regular basis that could be a concern. Testing by the manufacturer’s state 

that hearing protection must be worn at all times as they can reach 85 

decibels (Upper exposure action values). It is S & D Services policy that this 

applies to anybody within 5mtr of working jetters. If maintained properly, this 

equipment should not exceed 85 decibles. (See “Maintenance and provision of 

vehicles/equipment” above).  

 Assessments must be made or obtained for any new or hired plant and the 

findings adhered to. 

 The Managers must ensure that all employees have hearing protection if and 

when required and that it is worn. 
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Electrical Safety 

 The “Electricity at Work Regulations 1989” apply to all works we undertake. 

 As far as is practicable, only equipment rated 110volt to be used. Where 

possible we will employ battery powered equipment 

 All electrical appliances will be tested regularly (Maximum yearly) by an 

appropriate specialist (PAT) and records must be kept of the appropriate 

checks. Any electrical equipment suspected of being faulty will be 

immediately removed from use to be checked by an approved specialist before 

using or replacing. 

 Where there could be danger, the Supervisor must ensure that everything is in 

order especially with regards to overhead or underground electrical cables in 

close proximity to the areas of work. 

 

Hygiene 

 The welfare of all employees will be taken care of as described in the 

“Workplace (Health, Safety and Welfare) Regulations 1992” 

 Employees must be made aware of the health risks of any hazardous chemical 

agents if such chemicals enter the body and the biological risks of working 

with Sewerage. 

 Water, soap and hand towels must be made available to all employees 

together with anti bacterial and “Water Free “ wipes 

 P.P.E. and suitable clothing to suit operations being carried out must be worn 

at all times as described by the appropriate Risk Assessment and Method 

Statement. (See Employees Health & Safety Handbook) 

    “Personal Protective Equipment (PPE) Regulations 1992”  

 

Work on Highways and Public Road 

 Employees must be trained and certificated to the appropriate standards laid 

down by the Highway Authority and comply with the “New Road and Street 

Works Act 1991” if it is required within their duties. 

 Signing, Lighting and Guarding must be carried out in accordance with the 

Code of Practice “Safety at Street Works and Road Works” 

 The Supervisor responsible on site must ensure that all employees on site are 

fully trained and certificated when carrying out works of this nature and that 

they comply with the regulation. 
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New and Temporary Staff 

 All new and temporary staff will be fully informed of the Health & Safety 

standards required 

 Training will be given if appropriate to maintain the Health and Safety 

standards 

 All members of staff must be given the appropriate literature and training in 

accordance with their duties 

 Training Records must be maintained by the Managers and appropriate 

training courses arranged and, if and when appropriate, updated 

 

Young Workers 

The “Health & Safety at Work Act 1974” states that “Every employer shall 

ensure, so far as is reasonably practicable, the health, safety and welfare at work 

or their employees”. With “Young “ workers (those under 18) this requires 

additional care due to their lack of experience, physical and physiological 

limitations, lack of awareness together with working time limitations “Working 

Time Regulations 1999”. 

It is our policy that any young worker will: 

 Receive additional training and allowed more time for the training in all 

aspects of the work that they undertake 

 Not be expected to undertake any work that is considered to be of a higher risk 

i.e. Confined Space operations or Working at Height 

 Always be supervised by a senior operative 

 Always be taken into account when producing Risk Assessments and 

purchasing/hiring equipment/machinery for work that they will be involved in 

(“Management of Health and Safety at Work Regulations 1999”) 

 

Sub-Contractors 

 All Sub-Contractors must comply with the Health & Safety requirements of 

the Company and hold the relevant certificates and qualifications to carry out 

the duties required 

 All Sub-Contractors must submit the appropriate Method Statements, Risk 

Assessments and COSHH etc before commencement of work 
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Construction (Design and Management Regulations) 2007 (CDM) 

 

The works that S & D Services undertakes in almost every case would position them 

as a ”Contractor” within the CDM Regulations 2007. Should the occasion ever arise 

that positioned us, as other than a “Contractor”, we would comply with all that was 

entailed from that position i.e. “Principal Contractor”. 

 

 As a “Contractor” S & D Services will adhere to CDM Regulations where 

applicable and dependent upon specific projects to which the CDM 

Regulations apply i.e. Client, Designer, Principal Contractor, Planning 

Supervisor or Contractor 

 All documentation will be produced and developed in accordance with the 

“CDM Regulations” produced by the Health & Safety Policy. 

 Confirm a Co-ordinator has been appointed and the HSE notified before 

starting any works 

 Co-operate with the “Principal Contractor” in planning and managing work to 

ensure we co-ordinate and co-operate with all other parties involved or 

possibly affected by the works and will confirm and follow all site rules. 

 Not sub-contract any part of any works without prior notification to and the 

approval of the “Principal Contractor” 

 Manage and plan own work and ensure adequate training, information and 

instruction is given to staff to undertake and complete it competently and 

safely. Ensure the safety of our own and others staff and anybody else who 

may be affected by the works. 

 Report to the “Principal Contractor” immediately any accidents, diseases or 

dangerous occurrences together with any obvious risks noted in our works or 

others.  

 Ensure adequate welfare facilities are available for staff. 

 Provide any information required for the “Health & Safety” file.  
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Risk Assessment 

 

 Both managers and employees who have a duty to report any hazards they see 

are constantly assessing all activities for risk.  

 The Managing Director or other suitably competent senior manager will 

undertake risk assessments. 

 The findings of the risk assessment will be reported to and discussed with the 

employees involved prior to them undertaking any work thus allowing time 

for pre site adjustments to be made. 

 Action required to remove/control risks will be approved by Managing 

Director or other suitably competent senior manager. 

 Site Manager and Employees involved will be responsible for ensuring the 

action required is implemented 

 Managing Director or other suitably competent senior manager will check that 

the implemented actions have removed/reduced the risks 

 Assessments will be reviewed every 12 months (January) or when the work 

activity changes which ever is soonest. 

 

Review of Generic Risk Assessments 

 

 Job Generic Risk Assessments will be completed where applicable for routine 

tasks and reviewed every 12 months (January) or when the work activity 

changes which ever is soonest. 
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Confined Space Operations 

 

 A Confined Space (“Confined Space Regulations 1997”) is an enclosed space 

where there is a reasonably foreseeable risk associated with that enclosed 

space and includes: chambers, tanks, vats, silos, pits, trenches, pipes, sewers, 

flues, wells or other similar places. This may also apply to “Free Flowing 

Solids”. This is a substance made up of solid particles that has a running or 

flowing consistency and includes flour, grain, sugar, sand or similar materials. 

Note: can be defined as  

     “A space that is substantially, though not always entirely, enclosed” 

 

S & D Services policy is that:  

 Confined Space works will only be undertaken by staff trained and qualified 

to do so and will be based on the standard laid out in the “Thames Water Code 

of Practice for Work in Confined Spaces”. 

 No work in confined spaces will be undertaken without an adequate risk 

assessment being made by a competent person. 

 Wherever and whenever possible, alternate methods will be sort to remove the 

need for confined space entry 

 Unqualified staff will be made aware of what constitutes a confined space and 

instructed to contact a senior manager before attempting any work involving 

one.  
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Working at Height 

 

All S & D Services “At Height” operations will comply with the “Work at Height 

Regulations 2005” – “Work at Height (Amendment) Regulations 2007”. This 

includes the obvious “high” i.e. roof operations as well as the less obvious i.e. 

working at an open manhole or with an open trench where there is the possibility of 

persons or equipment or materials falling into it. 

 

S & D Services policy is that: 

 

 Work at height will be avoided if possible.  

 

Where it is impossible to avoid: - 

 

 Work at height will only be undertaken by competent staff following 

consultation with, and the agreement of, a senior manager.  

 No work will be carried out from a ladder. Ladders (secured) are only to be 

used for access to a work area/platform. 

 All work at height will be properly planned and organised and a risk 

assessment undertaken prior to starting. 

 That all equipment used comply with the requirements of “PUWER” and 

“LOLER” (See above Maintenance and provision of vehicles/machinery)  

 Weather conditions that could endanger Health & Safety will always be taken 

into account 

 Those involved in working at height are adequately trained to do so 

 A place where working at height is undertaken is safe 

 Equipment used for working at height is inspected and tested by a competent 

person as appropriate. Where there is a need to erect and or check scaffolding 

or tower, this will be by qualified persons only 

 The risk of fragile surfaces will be properly controlled 

 The risk from falling objects will be properly controlled 
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Hand Arm Vibration (HAV) 

 

S & D Services policy is to reduce the risks associated with HAV wherever possible 

and to implement the actions as laid out in “Control of Vibration at Work Regulations 

2005”. This will include but not be limited to: 

 Asses the vibration risk to employees 

 Decide if their daily exposure could exceed the “daily exposure action value” 

(EAV) and if they might: 

1. Introduce controls to remove or reduce exposure to as low a level as is 

reasonably practicable. 

2. Provide health surveillance to employees who may continue to be exposed to 

high levels or otherwise continue to be at risk. 

 

 Decide if any are likely to be exposed above the “daily exposure limit value” 

(ELV) and if they are, take immediate action to reduce the exposure to below 

the exposure limit value. 

 Provide training and information to employees on health risks and the actions 

being taken to reduce them. 

 Keep a record of assessments and control measures 

 Keep health records for employees under health surveillance 

 Consult with employees on proposals and measures being taken to reduce risk  

 

Refer to HSE: - Control the Risks from Hand Arm Vibration and Calculator(s)    

 

Environment 

 

 S & D Services will use reasonably practicable measures to achieve a safe 

working environment for all employees within their Company 

 As is reasonably practicable adverse effects to the environment will be 

minimised or avoided. Environmental issues will be made known to all 

employees and operating procedures employed to minimise noise and 

hazardous substances from the working and general environment 

 All waste materials will be handled and removed from site by the appropriate 

carriers and disposed legally and with as little impact on the environment as 

reasonably possible.     

  Wherever possible  recycle or reuse waste produced from our works            

 


